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MEMORANDUM FOR: Executive Director-Comptroller
SUBJECT ! Retirement Counseling Program
1. This memorandum is for infory.ation oaly.
2.| |has n:ade progress in relating basic STAT

concepts and major objectives, in identifying essential points of emphasis
and early priorities and in weaving into this early concelving and planning
period a balance of timing. The steps taken thus far represent the develon-
ment of a necessary foundation for the establishment of a strong, effective
Retirement Counseling Prograir:.

3. In his first weeks on this effort he has inet with each Deputy
Director to discuss the purposes of the Program, to ascertain the nature,
direction and extent of his desires in the fields of retirement and counseling,
and to obtain his interest and support for the Progzam. The effect of these
meetings {8 remarkable to me in that he bas already ebtained the designation
of one senior officer (GS-15 or above) for one to two years, one other senior
officer for approximately one year, and other officers for specific assign-
ments of imited duration from each Deputy Director. This will give Dr.

[ letant officers for one to two years, one socretary and up to four STAT
other persons on limited details. )f this group five are already at work oa
the program aad by the first of October ten will be at work on various aspects
of planning this complex prograr:.

4. In view of the fact that his team is just aow getting assembled,
I have asked| |to brief you on his efforte and the progress beirg
made on the Retirement Counseling Prograiu at the end of September.

STAT |

SIGNED R. L. Bannerman

R. L. Bannerman

Deputy Director
for Support
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STAT

I as able ts zet simesne t+» tomd this up fer me but

~he fergst te insert the line "'Lis nesvrandum in far infermetien enlvin

ar o Iirst saragrapi.  lre, T beliove le SUBJECT: snly neakr - i
read "Retirerent Ceunselin: Pregranmt, : i

Thank ysu fTer yeur help,

STAT

e5e I noted that in lr, Bannerran's eirlier aeme he used Db,

Approved £ BEIHEs b8 061220t KO eltH O 7RO ROBTES03 300 oxt - wish,
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MEMORANDUM FOR: Executive Director-Comptroller
SUBJECT ;. "ProEESE TN ESTUDIIEN -+ Retirement
Counseling Program
/.
- . -25%1
2 A. has made progress in relating

basic concepts and major objectives; in identifying essential
points of emphasis and early priorities; and in weaving into
this early conceiving and planning period a balance of timing.
The steps taken thus far represent the development of a neces-
sary foundation for the establishment of a strong, effective
Retirement Counseling Program,

< A. 1In his first weeks on this effort he has met with

each Deputy Director to discuss the purposes of the Program, ah¥3
to ascertain the nature, direction and extent of their desires
in the fields of retirement and counseling, and to obtain

their interest and support for the Program. The effect of
these meetings is remarkable to me in that he has already ob-
tained the designation of one senior officer (GS-15 or above)
for one to two years, -ef one other senior officer for approxi-
mately one year, and ®®e.other officerSfor specific assignments
of limited duration from each Deputy Director. This will give
Dr. Addicott eight officers for one to two years, one secretary
and up to four other persons on limited details. Of this group
five are already at work on the program and by the first of
October ten will be at work on various aspects of planning this
complex Program,

l/ 8. In view of yowssmeeewt-robtuwin—smsl the fact that his

team is just now getting assembled, I have asked 25x%1
to brief you on his efforts and the progress being made on
the Retirement Counseling Program~%gfthe end of September.

A .

Robert L. Bannerman
Deputy Director for Support
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